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Windsor Women Working With Immigranl Women

“Crealing Opportunilies”

Welcome to our Fall®Winter
neysletber. This edition of
the “Out Feach™ iz captioned
on “Creating Opportunitiss™.
WIAWWIW i3 continaoushy
advocating on behalf of the
immigrantemewcomers  to
Canada to pursue better op-
pottunities as well as to give
a stable life for thetr Families.

The community of Windsor
Esgex County is growing in
diversity and we have the
honour of being the fourdh
diverse city in Canada. With
this in perspactive, we hope
the employment market will

Daphne

“Thank you for our presence
in this room = We thank vou
for our Lives, Families and
childran. For giving the peo-
ple 1 New Oreland’s the op-
portunity to be svacusting
people iy Texas and Louisi-
ana —kesp them safe from the
hutticanes coming  tonight.
¥e are here under a dey roof]
having our meals we have
light, food, shelter, water. We
agk that you have compassion

FaLL

Director’s Message

create opporturnties for this
tapidly growing productove
populstion to fulfill thedr

Clark Reminds Us

for the ones out there "

Clark contires: “A e women,
we must continue to work
together for common goals
The goals of equality and
recognized as a person. As
you have heard most of us
have spent mansr years ol
unteering  with  imtndgrant
wornen inn the areas of setile.
ment programs, ESL and Job
Creation which W5 has dorne
a lot of this. To faciltate

YY1 M TE R

dream of attarung eco-
nomue  independence i
Canada,

womenn who ae really
need of help even bamc life
skills. Together we can help
them wachisve success
their lives.”

Dapime Clark
{Mament of Reflection)
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Thank You

Windsor Women Working With Immigrant Waomen

Family Tradition’s Human
Fesource persory, At Wil
liams accepted the Employer

Congratulations John Omstead of Family Tradition Foods

gaid Williams.

A5 a human re-
sowces person my observation of
people, who are new to Canada are

b

-
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Thought Provoking Speech by our guest speaker Amanda Gellman

At the W5s 23 Anniversary
Banguet at the Cabota Club, our
guest speaker, Amanda Gellman
wanted to be thought provolang
atud insightfiul She talked about
how Canadian’s forget that they
were imtnigrants at one time
too, “Appreciate ow personal
history that makes us who we
are today”™ said Gellman. She
spoke about culture shock and
latizuage batriers of her grand-
father. Immigrants feel powrer-
less about their situation due to

LE

srnanda Cdivan and fawiby vith Breddentof WS

Omstead of Family Tradition
Foods. She discussed how op-

atid discrimmnation and she called
for us to be actrrists. What can
we do as individuals and collec-
tively? Call W5 and see what
Opportunities exist. HNow she
svolunteers her time as muach as she
cati. Education creates opporturi-
ties for women and businesses
started. We need support in all
lewels of government to support
foreign tramed professional m-
stead of over qualified and under
paid. “Women need to work io-
gether 1o share information
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of the Year This sward rmeans the world to won locking for employers culture shock. She spoke about pottunities for a future for im- and knowledge, learn from each
2005 Award ' ' ' who will hElF'. wometn and immigrants teed migrants can be detrimental and other, and form collective ac-
o behalf of have some quality of role models, like W5 and John they become victims of cruelty tions among ourselves™ .

I o h n life and contribute to
Dlmstead. the economy and o Artickwritsn by Cynthi Hanna-Lacins
"It would society. At the same e e e e e e e e e e e e e e e e e e e e e e e e e
have heen a time employers are oo Family Tradition’s Human / - S
great oppor- & TRADITION - locking &  workforee  Beoones peren ! ""I
tunity  to A Y that will help the quality mew C . S . A d W' "
tnily to N o this corpenes by Wiat as heen miseing & some. ! ommunity Service Award winner's :
words from help contribute to the thing that has linked them all ] |
a tﬁfﬂt}f Fijf;laﬂji; ﬂilldpas]min- _E!':Dlﬂclttl;tj}.;1 antfi sncietj.rl. Gnvemm;nt because there is a gap. We are | “In recognition of outstanding improve the status of immigrant  ters, M. Jamie Bumbhacco, 0
Ell:nst;:i 111.::h|:1|-1 ar;gretsn hI; :.:-'nﬂ?fl?nrceg wl?; ::I:thﬁrit}ig t: fortunate to have nrga.mzz.ﬂ?uns | compnmuty service and contri-  women and thewr families. We  Principal, Motre Dame School
Mcould not be here today™ cotitribute to economy and society. Eu:?;sﬂﬁi;ﬂu; ;t::;:; ﬁzﬂ]:mm / bution to the advamcemegt and  are pleased to ATOUIECE, forthis  Catholic ¥Women's League, St |
- . ” | empowerment of Immigrant wyear's award, the following well  cirnon 8 Sre Jude, Rebecca Me |
e | Women and their families”. -deszerved recipients: c )
: . arrell, Regional Representa- 1
Presented yeatly to grass-roots  Catholic Women's League B3t _ .
- - - I aroups i Windsor and Essex  DMartin de Porres & Christ the Eve, iathzllc Wnénenhs Leé‘lg"“;' [
. | County who have given tireless  Eing, 3Sister Elanor Gleesor, ast Presidents, Llaphne Llark, “In
E'AS' Makmg A D]ﬂ‘erence & Gromg I of their time to empower and Ceneral Superior, Ursuline Sis-  Alice Griffing Sungee John, recognition of
outstanding
Cnly two years old, we are very ploymentfplacement counselors. be patt of the EAD staff and [ believe | l:um.rnurlitj
proud to atmownce that thg EAS - Grqup sessions- 1 week emplng.rment tha’r_, my colleagues who wotk for this I service and
program (Employment Assistance braung program that arms job seekers project feel the same way. | contribution to
Services) has been very successful. with pertinent information on Labour the
In September 2005, HREDC who Dlatket, Career Strategies, Interview When I first came to Canada, other peo- | d ¢
is very satisfled with the progress Technigques Fotential Employers and ple gave me guidance and made a differ- ] advancemen
atid the results of the program so Effective Job Hearch Strategies. etice ity tuy life. Through this program, [ and
far extended our contract for an- - JTob Gpecific Information sessions hawve at opportanity to return the favor i empowerment
other vear. The project was devel with employers. and share my experience and expertise | of Immigrant
oped out of the need to provide - Hesource Centre where client can atvd hopefully make a difference i other I Women and
more in-depth employment coun- access computers, internet and a daly people’s lves, their families” .
seling and training. updated job board. |
-Job leads and personal recomirenda- Through the services offered by the E&AS I I
Char  existing  in-house  services tions to emplovyers. prograt, we are tying to open new
would focus  mostly on pre- doors for indrrduals who are strugghng I I
employment skills which were not Up-to-date we have over a thousand to find a job by giving them guidance, | I
eiongh for our clients to become clienis on our daiahase the majority suppott and connecting them with em- ] I
successfl. Some key highlichts of of who have heen ahle io ohtain em- ployrers,
the program are: ployment after accessing our ser- I ]
- One on one counseling with em- vices. Personally, [ feel privileged to By Lwdita Beshm _ \ /
Enplbyment Assistance Program Coordinator S -
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In the LINC program, our goal as teachers is to
help our stadents to not only learn English bt
also to help them integrate into Canadian society.
The best way to help our students 15 to teach them
to “learn how to learmn.™

While LINC has many themes and topics to use
az a framework for what and how we teach,
matry ways the students don’t want to necessanly
hear about a topic unless it becomes an issue for
them. They have mdicated a strong desire to de-
velop their skills in reading and writing i Eng-
lish, and to participate i authentic dialogues. Az
teachers we have begun with different ways to
satisfy both the LINC and the student identified
needs. One of our mibiatives has been to start a
listerungzreading lab, We hawve purchased three
ChVcassette players, and low hieracy children’s
books with accompanying CDs. The studerts
enjoy this actiwty, with one book in particular,
because the level i3 low enough and the English
natrator reads slowly and clearly.

One of the difficulties that E3L students have 13
learrung how to write fluently — not the constrac-
% ton ofthe langouage just the actual physical slall

__—_—_—_—_—_—_—_—_—_—_—_—_—_H

LING Teachers Help Students “learn how to learn™

of creatitiz the letters so it doesn™ become such alaborn-
ous task Almost all of our students come from countries
that don’t use the Roman alphabet, and do wiite from
right to left. These are difficult habits to overcome, and
even harder to do by reflex. The students now copy into
notebooks the text from their chosen stones so that they
may study the story later as well as get the writing prac-
tice. From these various activities we have seen a dra-
matic improvement m the physical wnbing skills and
therefore dunng the stractured classes that roan dunng
the weelk, they are able to pay more attention to what 1z
being taught or learned, and our need for photocopies
has leszened slightly

The students themselves have indicated how much they
enjoy havitg a level of self determination in what they
learn az it 15 done at thewr own level and not a level pre-
sumed by the LINC program. In particular the literacy
students are wery focused on thew self-prescribed tasks
and it 1z evident that they ate using some of the learning
strategies from the other classes. They are very proud of
theit efforts and it 15 evident that they feel the activities
are wotthwhile as evidenced by thew 100+ %% attendance
i the literacy classes.

LINC TEACHERS

s

The childcare has been full of
energy and new experiences for
our children.  We are always
wcorporating arte and activities
that reinforce language devel-
optnent, socialization, and the
use of creativity with learning
materials to explore and play
The past summer brought us the
freedom outdoors; we had a
rnber of field trips to interest-
ing places and of course to
cowse to the patk where the
children enjoyed playing differ-
et gatne and released all that
BIEL Y.

We are always introducing
themes that can lead to mean-
ingful experiences for the chil-
dreny, like the fall season atd

W5 Childcare Center: “A loving and safe environment™

ings. The children at Windsor
Womenn Working With  immigrant
Women 1z always wotking to keep
providing gquality care where the chil-
drenn can feel i1 a lowing and safe
etivirorumest.

Childcare wotkers were taking the
oppothaty to go to professional de-
velopment m order to improve the
guality of our childeare as well as to
learn the most update mformation for
childcare wotrkers. We ate eager to
help these immigrant children ac-
cording to their individual needs and
parent’s expectations. Besides we

everything that comes mnto. We are
always looking to accommodate the
needs for learning and adjustment of
all our newcomer children and thesr

parents, accomplishing the best for
thew transitions to newcomer clal-
dren and their parents, accomplishing
the best for thewr transitions to school,
theit new community and surround-

ate helping children one on one. We
offered parenting shills and some-
times mclude referring them to other
agericies

“
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1 |ife Skalls: “Developing Women's Social and E ic [ndependence”
11é 5. LUeveloping womens »oclal and EConomic inaepenaence
|
I
I “T wish fo erxfend my sincere af home. Buf mevertheless, T nof - Htress I'I.I'IEII'.I.ﬂgE-'I't'LE-'ﬂt I
|  safitude [ did ewjoy yowr  Stop. By the grace of Godthose who e Financial Management I
| compufer class and [ appreciate  promise me compufer let God fouch & Agsertiveness Traiitig
what you faught me. Becouse if the hearf and make a way for them Senhance
I irwam ¥ pour advise Iwowldnot  fo JUlfill fheir  promise.  Flease
| krow what [ knew foday. More — Before pou sleep menfion my name and improve
| cver thawk pou for pour patience 11 your praper Jor those who ]
that you aoply fo wus and  promise me a computer so that God theirsoft
| successfid work, God bless pou  compufer. ]
I Jor powr compufer knowledge hard skills s o
that him give pow. I 5o glad and Sincere pours, @5 to give
| gracefil fo fhe amighly God . . .
| who direct me fo pou and  Itis for reasons like this that we are them @ betrer
gmpgwered me  With FoOLE PlE&SEd to offer the Life Skills Pro- -
I kvowledge. I'm coming fo enroll  gram. The Life Skills Program gives . T p Rty
| your advance computer class  new immigrants/newcomers  the  We would like to thank the Gov-
I by the grace of Jehovah God oppotiunity to enhance and improve  erment of Ontaro who have sup- I
their soft skills and hard skills so as ported us through the Ontario |
| The patience that Job has in the  to give them a better opportumty at Women's Directorate and grven I
| bible lindy maivtain if because  Settling down in a new environment  us the opportunity to conduct this
I if it wasn t vouwr patience I not 3311::1 getting a job. Topics covered  program f'u:n.r fiew imnigrants and |
coming fo learn any thing in the  include: all women it need. I
| computer class, Thank God and = Introduction to Computers I
| fhavic pou a whole lofs. From  »  NEWord _ Philippine Ishak
i HoW on no compufer fo pracfice e Introduction to the Internet Life Skills Coordinator |
/
N,

h____—_—_—_—_—_—_—_—_—_—_—_—ﬂ

Feed Back From Lite Skills Studenis

The Director of Windsor Women re-
cently asked me to randomly pick out
graduating students from the Life Skills
Frogram to get some feed back from
students. Plulippine Ishak, the mstractor
of the program welcomed the 1dea be-
cause she also felt that her students are
the best people to tell us how effective
thiz Life Bkills program 1s.

I randomly picked and mterviewed Huad
Tatmaly from [rag. She started coming to
the Windsor Women since Sept 2004,
ahe sad she found Windsor Women
Center to be a better school than the
other school she had attended. She had
some computer expertence back home
and she found that Life Slalls Program

helped her upgrade her skills in typing
athid internet, and she was able to pick up
sotne other new things duting the course.
Her goal like all immigrants is to learn to
speak English better and prepare herself
for the competitive wotkforce out there.

One urdogue studerd i the class that 1
interviewed was Dlangit MMann, from
Horth India, Pungab, who has been in
Canada for over 15 years now. She made
e realize that every one can benefit
from the Life Skills Program that 1z be-
iz offered here at the Windsor Women
Center. She 18 a tramed teacher from
India, and a real estate agent here i
Catiada. By taking Life Skills course she

said she learned basic computer slalls

like sending and receiving email at-
tachments, and many other new com-
puter skills especially i Microsoft
Word Basic. Bhe 15 hoping to get a re-
cettification with the new teaching

Program.

I learned that most of these student
gait1 a lot from the Life Skills Course
atid will be coming back to take the
next course heing offered. Without
asking  them, the staderts compli-
mented the W 5 Center as being a
“friendly™  and “welcoming” place.
“It's easy to be here, We feel comfort-
able. It's like home”™ said one of the
students the Life Skills Class.

Wntten by Soplaa Bittar
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Windsor Women Working With Immigrant Women I
Mission Statement BREAKING BARRIERS & “Creating Opportunities” I
Assisting first generation _bl’eak‘inf__ I
Canadian women and their I
families to be full and I
productive members of l
Canadian Society |
|
I
_ I
ISSIERSSTRRERERE Executive Board Members Board Members |
Windsor, ON N9A 3W9 - - —
Scholastica Lyanga - President Patricia Powell-Bennett |
Phone: 519-973-5588 Jidith Miller - Vice President Leilani Farha |
Fax: 519-973-1534 Angela Ventura - Treasurer Khalida Bayat Peer I
E-mail: iw@jet2.net Noreen A. Walsh - Secretary Uzo Anucha
2 g j Sungee John - Past President Brenda Biekx-Haggith |
wSwindsor@on.aibn.com Branka Malesevic |
5 Domine Rutayisire
Newsletter F:ommltte Qb M:ynsour |
Padn’:nnl f’\aju Jian Guan |
Sophia Bittar
Philippine Ishak I
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DR. JOHN J. LYANGA - REMEMBERIING A TREASURED FRIEND

The Board, Staff, Volunteers and
Clients of Windsor Women Working
With Immigrant Women were deeply
gaddened by the death of Dr. John
Jacob Lyanga on August 9, 2005. A
devoted family man, community
leader, activist in anti-racism and
access fo justice, and indefatigable
advocate for the marginalized, Dr.
Lyanga refused to look the other way
when someone reached out for help.
If the cenfre needed advice about
izsues facing the African-Canadian
community, he was never too far
away to ask for assistance. Needless
to zay that his number was usually the
first dialed, if there were questions
about the health care system.

While many who know of him
through WWWWIW may associate
him with his spouse, President of the
Board, Scholastica Lyanga, it is im-
portant to know that Dr. Lyanga was
actively involved in several commu-
nity initiatives organized by this cen-
tre. Particularly on the issue of equal

S Loring SHicmery

. Sohn Sacoh Syanga

Ty e 1929 - August W 2008

access to health care, Dr. Lyanga's
inzight and advice was critical to the
success of the event. When asked, he
willingly and patiently gave of his
time, often entire days, to sit on pan-
els or advisory committees - always
providing clearly thought-out strate-
gies and remedies. But one of the

most memorable legacies he left us is
the establishment of a unified voice
for international medical graduates, or
more commonly referred fo as foreign
-trained physicians. With the Win-
dsor-Essex International Medical
Graduates, Dr. Lyanga was able to
combine his love of medicine with his
paszionate advocacy for equity and
accesgibility.

To build upon his hopes and dreams,
the Lyanga Family has established the
"Dr. John Jacob Lyanga Medical
Scholarghip Fund". We at
WWWWIW were fortunate to have
called Dr. John Lyanga our friend and
we are grateful to his family - his soul
-mate Scholastica, his children Jac-
queline, Stephanie, Noel and Elliott -
for their generosity in sharing him
with the community at large.

Windsor Women Working
With Inmmigrant Women
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